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WORKFORCE REFORM BILL 2013 
Discharge of Order and Referral to Standing Committee on Legislation — Motion 

HON NICK GOIRAN (South Metropolitan) [9.09 pm] — without notice: I move — 

(1) That order of the day 14, Workforce Reform Bill 2013, be discharged and referred to the 
Standing Committee on Legislation for consideration and report no later than 25 February 
2014. 

(2) That the committee has the power to inquire into and report on the policy of the bill.  

Mr Deputy President, with your indulgence, I will make a few remarks in support of the motion. Members will 
be aware that last week I took the opportunity during consideration of another matter to once again reinforce my 
view on bills in this house and the current state of play with how often they reach a committee phase. Members 
will be aware that matters that are subject to standing order 126(1) get referred to the Standing Committee on 
Uniform Legislation and Statutes Review as a matter of course. It was my view last week that this chamber 
should consider at some point whether more matters should be referred to committees. Considering that this is 
the last week scheduled for this house to sit before the summer recess, it appears to me that there is inadequate 
time for this house to consider in detail the Workforce Reform Bill 2013. That being the case, it is my view that 
this house should take the opportunity to refer this piece of legislation to the Standing Committee on Legislation 
for its consideration. In making those remarks, I reiterate what I said in my contribution to the budget speech this 
year: this particular initiative by the government has my full support. It is my view that this particular policy 
initiative is overdue. However, it is important to note that there are matters that I hope the Standing Committee 
on Legislation might take into consideration, in the event that this motion is supported, between now and 
25 February 2014. It seems to me that that would be a good use of the committee system. 

I draw to the committee’s attention two particular matters that I would be interested in hearing further about. 
Firstly, I noted in the second reading speech of the Leader of the House a reference to the fact that Western 
Australia is apparently the last jurisdiction in this nation to introduce this mechanism of involuntary severance as 
a measure of last resort. It seems to me that if that is indeed the case, the chamber would benefit from knowing 
what the experience has been in those other states and to what extent there have been any difficulties. I have said 
it before that just because other jurisdictions in this nation choose to do something ought not to be a reason for 
Western Australia to do the same. Indeed, there is a provision for the mandatory reporting of medical 
practitioners that is the subject of great consideration by the eastern states. An exemption is available in Western 
Australia that is the envy of the nation. That is an example in which Western Australia stands alone; the other 
states do their own thing and, indeed, are jealous of the situation in this state. It is not always the case, I suggest, 
that just because Western Australia is the last jurisdiction to consider something we ought to do it in any case. 
No doubt that is a matter that the Standing Committee on Legislation will consider and report back to the house 
on in the event that this motion is successful. 

The second and last matter I want to draw to the attention of members and that, as I say, I hope the committee 
will consider, comes from the second reading speech by the Leader of the House, which I will quote. He said — 

As is currently the case with arrangements for redeployment and voluntary redundancy, the details of 
the scheme will be contained in regulations made under the Public Sector Management Act. The bill 
consequently makes provision for the Governor to make such regulations. The content of those 
regulations will in the normal manner of these matters be subject to appropriate consultation and 
consideration by the Parliament through its Joint Standing Committee on Delegated Legislation. 

I do not profess to have a great deal of expertise on the Joint Standing Committee on Delegated Legislation; 
indeed, I have no experience with that important committee. However, it seems to me that it is indeed interesting 
that there would be a suggestion that regulations would be subject to appropriate consultation with that 
committee and consideration. I certainly can understand that there might be consideration by the committee of 
regulations; however it strikes me as odd that there has been a suggestion that the committee would be consulted, 
because my understanding of the workings of that committee is that it works in a necessarily reactive fashion 
rather than participating in some consultative fashion in the drafting of the regulations. No doubt this is 
something that the Standing Committee on Legislation will turn its mind to in the event this motion is successful.  

In summary, I seek the support of members. I know we have heard at great length in recent times about the 
importance of the committee system. It is something that I indeed made mention of last week. It is an issue I 
have raised on a number of occasions. It seems to me timely that a matter like this could go to the committee 
with a relatively short reporting period. For the purpose of this exercise I am suggesting 25 February 2014. It 
seems to me that that will enable the committee to consider the matters and report to us so that we might be able 
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to get on with the important Workforce Reform Bill 2013 early in the new year. With those words, I seek the 
support of my colleagues in the house for the motion.  

The DEPUTY PRESIDENT (Hon Simon O’Brien): Members, Hon Nick Goiran has moved without notice — 

(1) That order of the day 14, Workforce Reform Bill 2013, be discharged and referred to the 
Standing Committee on Legislation for consideration and report no later than 25 February 
2014. 

(2) That the committee has the power to inquire into and report on the policy of the bill. 

I introduced this order of the day as the resumption of the second reading debate, when Hon Nick Goiran moved 
this procedural motion. For the record, I indicate that the house is considering that procedural motion, and for 
practical purposes Hon Nick Goiran and others who address this procedural motion will not be taken to have 
made their second reading contributions at this time.  

HON SUE ELLERY (South Metropolitan — Leader of the Opposition) [9.17 pm]: I thank you for your 
advice to the house on where we stand in our rights to speak to this procedural matter, but also obviously to 
speak to the second reading of the bill we seek to refer.  

I rise to indicate that the opposition does indeed support the motion to refer the Workforce Reform Bill 2013 to 
the Standing Committee on Legislation for consideration and report no later than 25 February 2014, and that the 
committee has the power to inquire into and report on the policy of the bill. Hon Nick Goiran made an important 
point, which is that this is an important piece of legislation that will apply to some 20 000 public sector workers, 
including those classified as public servants—not all of them are. It is important that the house receive the report 
and that the committee sets out for the house the issues that need to be, and undoubtedly would be, canvassed 
during the course of the debate. This is a good use of the committee’s procedures and we are happy to support it.  

I will say by way of advice to the house that it is our intention to substitute a member on the committee. I sought 
advice about whether we needed to do that now or whether that matter would be handled by the committee. The 
advice I received is that the committee will deal with that matter. I therefore indicate that we intend to substitute 
a member on the committee and the committee will deal with it when it has its first meeting. Other than that, I 
am happy to support the motion before us and I look forward to a productive day ahead of us for dealing with the 
legislation that we still need to deal with. 

Question put and passed. 

The DEPUTY PRESIDENT (Hon Simon O’Brien): That order of the day is now discharged and referred to 
the Standing Committee on Legislation. 
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